Abstract. This article presents the results of a survey carried out on leading periodicals in the areas of Ergonomics, Physiotherapy and Occupational Therapy, the aim of which was to identify scientific publications on the inclusion at work of people with disabilities. The survey of articles published on this topic in the following journals was conducted in December 2010: Applied Ergonomics, Ergonomics, the International Journal of Industrial Ergonomics, Disability and Rehabilitation, and the Journal of Occupational Rehabilitation. The survey covered issues published between 2000 and 2010 and was conducted electronically using the CAPES Periodicals Portal. To collect the articles, it was necessary to check the articles published in each of the issues of each volume of these periodicals. This is how the articles on the topic in question were found. There were 27 articles on the topic of inclusion at work of people with disabilities, of which 13 were published in the Journal of Occupational Rehabilitation and 12 in Disability and Rehabilitation. Thus, it is clear that the issue in question is still a subject that is seldom dealt with in these publications and it is noted that only two articles were published in Ergonomics journals in this period, thus confirming the paucity of scientific publications on this subject.
Introduction
About 23.9% of the population in Brazil, or 45.6 million people have some type of disability, of which 78% are visually impaired, 29.09% have a motor disability, 21.3% impaired hearing, 5.73% a mental disability (IBGE, 2011 [7] ).
Therefore, the inclusion of this population in the social-work environment has been widely discussed and encouraged at federal and state government levels by means of various laws and decrees. Among the legal measures adopted by the State, the ones that stand out are Law No. 8112, of 11/12/1990, which ensures people with a disability (PD) the right of 20% of the places offered in public competitive examinations being reserved for them and Law 8213/91 which requires companies with more than 100 employees to have between 2% to 5% of people with disabilities in their workforce. Although these laws have encouraged the opening of places in companies, the number of PDs who participate in the labor market is still far below what is wished for (Tanaka, 2005 [4] ).
Thus, it is noted that current legislation does not guarantee the inclusion of PDs in the labor market because, as per data from the 2009 Annual Report on Social Information (RAIS in Portuguese), of the total of 41.2 million active employees in formal employment at 31 December, 288,600 were declared as people with disabilities, which represents 0.7% of the total of those with legally-binding employment links to companies (Brazil, 2010 [3] ).
As to the quota system, this shows that companies with more than 100 employees, representing about 10% of the total jobs in Brazil, the number of workers with disabilities who are formally employed by them has increased and in 2007 had reached 74.96% (261,458) of the 348,818 workers with disabilities in formal employment. In 2000, this proportion was 69% i.e. of workers who were in companies with more than 100 employees. This distribution is not linear in companies that are obliged to meet the quota. Some exceed the legal quotas and some are below them, while the largest companies meet the quota less than those with between 100 and 500 employees (Brazil, 2009 apud Vasconcelos, 2010 [2] ).
It can be easily shown that the process of inclusion of people with disabilities in the labor market is a difficult task that has faced difficulties such as: the lack of professional training for people with disabilities, the presence of architectonic and organizational barriers, and discrimination with regard to their functional potential. Thus, it is essential to understand the interactions between people and the elements of the work system based on the foundations and methods of ergonomics so as to enable work to be suited to the functional capabilities of anyone who has a disability (Guimarães, 2011[1] ).
Thus, ergonomics has become indispensable, since, through knowledge of the task, the physical, intellectual and organizational demands of jobs and by determining the functional capabilities of workers with disabilities, jobs can be properly adapted.
However, adapting jobs for people with disabilities can vary in terms both of the complexity of each case and of the resources needed. Consequently, planning each adaptation also varies as to the time, effort, and the range of professionals required, it being important that these should include physiotherapists, engineers, architects, designers and other professionals. Moreover, the process of adaptation should involve the people affected (the person with a disability, the employer and co-workers) by regarding them as participants who actively seek to achieve a good outcome (Martins e Guimarães, 2010 [6] ).
With a view to contributing to knowledge of the process of including people with disabilities at work, the purpose of this paper is to present the survey carried out on leading periodicals in the fields of Ergonomics, Physiotherapy and Occupational Therapy with the goal of identifying papers in them on including people with disabilities at work.
Method
The survey of the articles published on the topic of the inclusion at work of people with disabilities was conducted in December 2010 on the following journals:
1. Applied Ergonomics; 2. Ergonomics; 3. International Journal of Industrial Ergonomics; 4. Disability and Rehabilitation;
5. Journal of Occupational Rehabilitation.
The option taken for selecting the journals is characterized as intentional and non-random. These periodicals were selected due to their importance to Ergonomics, Physiotherapy and Occupational Therapy.
As to the period covered, the survey took into account articles published in these journals between 2000 and 2010 and was conducted electronically using the CAPES Periodicals Portal (Portal de Periódicos da CAPES, 2010 [7] ) which is a virtual library that collects and makes available to educational and research institutions in Brazil the best of national and international scientific production. To collect the articles, it was necessary to check the articles published in each of the issues of each volume of the periodicals. This is how the articles on the topic in question were found.
From reading and interpreting all the items in the sample, the first thing to be checked was the total number of articles published in the journals surveyed. Secondly, they were examined to determine the year of publication of each publication and the number of published articles per journal. After this step, it was sought to take a deeper look at the sample articles during which the methods and techniques the authors of these papers used were determined as were the countries in which they conducted them.
Results
From the data collected, 27 articles on the topic of inclusion of PDs at work were identified as having been published between 2000 and 2010, as can be seen in Figure 1 Most of the articles found between 2000 and 2010 were from journals in the fields of Physiotherapy and Occupational Therapy. It is observed that 13 articles were published in the Journal of Occupational Rehabilitation, which is equivalent to 48% of the sample and 12 articles were identified in the journal Disability and Rehabilitation, representing 44% of the total published. It is important to realize that if one adds up the number of articles published in these two journals, one obtains a total of 92% of the articles published in the five journals of the sample. It is seen that no article on the subject in question was found in the journal Ergonomics and only 1 item was found in Applied Ergonomics and one in the International Journal of Industrial Ergonomics, as shown in Figure 2 . Among the articles found, 9 used Data Analysis from other surveys as methods and techniques and another 8 articles, a review of the literature. The use of interviews and questionnaires was found in 5 published papers, the conduct of an experiment in 4 and a case study in 2 published articles, as shown in Figure 3 . Thus, it is clear that a small number of articles, only 6, which equals 22% of the sample, conducted practical studies, in which the methods and techniques used were experiments or case studies. From the results of this research, the graph of Figure 4 was also built which shows where the surveys were conducted. This shows that the country with most publications on the subject was the United States (USA) with 10 articles, followed by Holland, Taiwan and Canada with three items each. 2 articles written in Japan were found and one article came from each of Israel, Norway, United Kingdom, Scotland, Slovenia and Sweden. The full list of the 27 articles found in the journals surveyed can be seen in Tables 1, 2, 3 and 4 which give the title of the article, the authors, where the research was performed, the year of publication and the methods and techniques used. Table 2 International Journal of Industrial Ergonomics (2000-2010)
Article and Countries
Title of the article Authors Place Year of publication / Volume / Number
Methods and Techniques
The development of a hierarchical coding scheme and database of job accommodation for disabled workers. 
Discussion
The data found in this survey are important considering that, in the last 20 or so years, society has been discussing ways to include people with disabilities both in the social environment and at work.
Thus, it is clear that the theme of the inclusion at work of people with disabilities is still a subject that is seldom tackled in articles in Ergonomics journals, since only 27 papers published between 2000 and 2010 were found in the journals surveyed. It is also noted that only 2 papers were published in Ergonomics journals in this period, thus confirming the paucity of scientific publications on this subject under an ergonomic approach.
From the survey, it can be stated that no articles were found on the inclusion at work of people with disabilities, in Brazil, thus confirming the lack as to the production of research studies that address this issue from the standpoint of Ergonomics, especially with regard to analyzing and adapting jobs for PDs, in Brazil.
Thus, it has been shown that the aim of the survey was achieved, since evidence was provided as to the importance of the survey, since it reveals a lack of scientific articles in the journals surveyed on the inclusion at work of people with disabilities.
